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,Suﬁyecf i. oyer/Employee Relations'Legislation‘

- on June 4 1975 I sent to you a proposed’ﬁlil to pro-
vide formallzed employer/employee relatlons for County Government
!employees S e :

, ~ " I understand the Counc1l deferred actlon on such 1eglsla—
“tion in anticipation that enabling legislation would be perhaps
- passed by the General Assembly, thus allowing the County to

" pass stronger leglslatlon than the "meet and confer" model that
I sent to you.«us_—~. SR : S

. I am adv1sed by our County and State Affalrs staff
. that neither enabling legislation nor a state-wide employee
_relatlons blll w1ll be passed thls legislative year.

" In view of these developments, I thlnk it is 1mportant
that we proceed with the establishment of some formalized com~
munication mechanism for our County employees. My experience
" this past year has been, on the basis of several discussions
with employee organizations, that there exists a real need to
formalize our discussions between management and groups of
. employees. Therefore, I would urge you to take prompt action

to 1ntroduce the leglslatlon Whlch I sent to you in June.
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